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Expectations of Gorp

Leader Mentors

Leader Mentors Are:

*  Volunteers supporting the GOLD program

* Role models for other student leaders and campus organizations

* A resource of information on campus activities and organizations

*  Able to help students make connections to get involved and practice leadership
*  Continually developing leadership skills

*  |nquisitive and willing to learn leadership concepts and theories

*  Engaged citizens of the campus and community

Leader Mentors Do:

*  Show up on time and work three office hours each week

*  Participate in weekly staff meetings on Wednesdays 5:00-6:00 pm
* Serve as a liaison with a specific group of student organizations

* Develop and present interactive leadership workshops

*  Market the Cocurricular Transcript to students and promote student use of the GOLD Leadership
Center

* Maintain and use the GOLD Leadership Center Resource Library
*  Participate in GOLD workshops and the Leadership Certificate Program

* Serve as a GOLD representative at workshops to help with promotion, distribute nametags, check
rooms and ensure set up is complete, distribute materials to participants, introduce speakers, and
collect evaluation forms.

*  Assume responsibility for one major on-going task: civic engagement initiatives, distribution of pro-
motional materials, marketing of the Leadership Certificate Program, general promotion & publicity
for GOLD, promotion of the cocurricular involvement transcript, website information & technology,

resource library, program development, leadership training workshops, and recruitment & training.
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